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National Poison Prevention Week March 20-26

Hospital sponsors poison education program

Common houseplants now outrank
aspirin as the number one cause of
accidental poisonings in the home.
Find out which plants are dangerous
during National Poison Prevention
Week, March 20-26

"Little Children and Big Poisons"
is the title of a special community education program being sponsored by the Saint Cloud Hospital.
Designed in conjunction with
National Poison Prevention Week,
March 20-26, the program will be
available to community
organizations by request.
"The heart of the program is a 15minute slide presentation which
emphasizes the importance of
keeping all poisons out-of-sight
and out-of-reach of small
children," Jeanette Carlson,
Education Coordinator said. "The
presentation points out the many
common household items which,
when improperly used, can be
poisonous," she added. "It also explains the Hospital's Poison
Control Center."
The Poison Control Center is
located in the Emergency-Outpatient Department (E-OP).
According to Betty Turck, E-OP
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Department Director, there are
certain steps which should be
taken following an accidental
poisoning.
"When a poisoning takes place,
the first thing to do is call your
physician or the Poison Control
Center at 251-2700, Ext. 221,"
Turck said. "Poison calls take
priority in the Emergency Room
and a Registered Nurse always
handles the call."
"Whenever possible, the caller
should try to have the ingested product's container when making the
call," Turck emphasized. "It may
be necessary to refer to the container in order to answer the
Nurse's questions."
The public is invited to become
more aware of what poisons are
and how to treat the victim by
attending a special Poison Prevention Week presentation of, "Little
Children and Big Poisons". The
program will be held in the Hospital's Hoppe Auditorium,
Wednesday, March 23, at 2:00 p.m.
There will be no charge. Poison
and antidote charts as well as
other informational pamphlets will
be available as handouts.
The program is available to area
service clubs and organizations. In
order to schedule it, call the Saint
Cloud Hospital's Continuing
Education Department, 251-2700,
Ext. 305.

Design incorporates energy saving features
By: Dale J. Stein,
Assistant Administrator for Special Projects.

Constructing a health facility to
meet the requirements of both
federal and state regulations at
times seems like buying a new
boomerang and attempting to
throw the old one away. The health
care industry is highly regulated by
both federal and state
governments. But, while many
regulations are criticized as poorly
conceived, duplicative and costly,
some do have the effect of

improving our quality of life.
One of these is the Minnesota
State Energy Code which provides
specific regulations for all health
care facilities constructed after
January, 1976. The code is strict,
and has increased Saint Benedict's
Center construction costs by
about $.50 per square foot. But, in
the long run it will help to preserve one of our most precious na-

Ed Schmit from St. Cloud Window is pictured above installing the first windows in
Saint Benedict's Center. All exterior windows are double glazed with a thermal
break separating the exterior frame from the interior frame for maximum control of
air leakage.
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tural resources—energy.
Saint Benedict's Center, a
planned 220-bed skilled and intermediate nursing care facility is one
of the first health care facilities in
the state to be constructed under
the new State Energy Code. Incorporated in its design are a variety
of energy saving features.
The design of the facility itself
was influenced by consideration of
the building's compass
orientation, the number of stories
for the given floor area requirement, and wind direction.
The combination of construction
materials used in Saint Benedict's
Center provides insulation for the
total building in excess of the
minimum state requirements. All
exterior windows are double
glazed with a thermal break which
separates the exterior window
frame from the interior frame. The
windows selected also provide
maximum control of air leakage.
All electrical lighting loads have
been calculated in order to conform with permissible power consumption according to the state
code. Additional controls are provided on mechanical units to provide flexibility in reducing energy
in periods of reduced load or nonuse. The mechanical design also
includes increased use of insulation on all heating pipes, hot water
pipes and storage tanks, and on all
air conditioning ducts.
In meeting, and in many cases
surpassing State Energy Code requirements, the construction cost
of Saint Benedict's Center has
been increased.
However, in view of the recent
energy crisis we have experienced,
this cost will be returned many
times over during the life of the
facility through its more effective
utilization of what seems to be one
of our most precious
resources—energy.

Here at Saint Cloud Hospital, "Every
person—every life is a priceless human being" in the
words of Sister Henrita Osendorf, O.S.B., president
of the Board of Trustees, speaking at a recent
hospital meeting. She added the question "What
premium is currently placed on human life?" It's a
question that relates very directly to the Carter
proposal and one we all will need to answer.

COMMENT
by Gene S. Bakke
Executive Vice President

Pricing the priceless
The recent Carter Administration proposal to
Congress to limit hospital charge increases to 9 or
10 per cent has generated considerable speculation
in the press about the "huge" savings to be
generated by the plan. One estimate puts such
"savings" at $50 million in Minnesota in 1978.
Reacting to the proposal, American Hospital
Association president J. Alexander McMahon stated
that "imposing an arbitrary limit" on payments to
only one sector of the health care system, "without
similarly controlling the rise in prices paid for
essential goods and services, is inequitable, unworkable, and may well be counterproductive." He
also said that such a cap "fails to take into account
wage and price increases" beyond the control of
hospitals or to consider "the individual circumstances in each hospital."
The arbitrary "cap" proposed by the Carter people
clearly ignores the fact that hospital costs are determined to a large extent by the price the hospital
must pay for goods and services it must have to provide patient care. For example, the cost of heat, light
and power at Saint Cloud Hospital this year is up
42.6% over last year, and it is estimated that the cost
will increase by another 18% next year. The cost of
liability insurance has increased 1,119% over the
past four years, with a 1977 premium cost of
$334,397 for that insurance alone.
Salaries and wages are other areas where costs
must increase in reaction to inflation and general
increases in wage levels, unless the Carter administration is proposing that wages and salaries in
hospitals be frozen at present levels. On the

assumption that this is NOT part of their plan, it
follows that we must continue to approach wage and
salary administration from the standpoint of fairness
and equity as we have in the past. And with
employee compensation making up almost 70% of
the costs to operate the hospital, it is unrealistic to
consider reductions in that area of expense if justice
and fairness is to be maintained.
In the final analysis, a proposal to impose arbitrary
limits on hospital spending can only result in reductions in services to patients. This would come by
way of possible elimination of the introduction of
new medical advances, cut-backs in programs and
an approach requiring that we analyze every service
in terms of basic essentials of patient care only.
These reductions in service would be imposed
upon hospitals while the federal government would
be adding substantially to the bureaucracy in people
and costs to administer the program. Several studies
show the cost of hospital paperwork to comply with
all of the government rules and regulations is
already at $4.00 per patient per day. What the cost
will be if the Carter plan is adopted is anybody's
guess.
Here at Saint Cloud Hospital, "Every
person—every life is a priceless human being" in the
words of Sister Henrita Osendorf, O.S.B., president
of the Board of Trustees, speaking at a recent
hospital meeting. She added the question "What
premium is currently placed on human life?" It's a
question that relates very directly to the Carter
proposal and one we all will need to answer.
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Personnel area adds Health Service Nurse, Employee Policies and
Procedures Manual
The Wage and Benefits area at
St. Cloud Hospital recently added
a new position of Health Service
Nurse, and completed distribution

Health Nurse services
available at SCH
It is common for schools,
industries and hospitals to have
health service nurses to assist
employees with medical problems
which may affect their job.
The Saint Cloud Hospital is no exception.
"The position of Employee Health
Service Nurse became effective on
February 7 with the addition of
LuAnn, Reif, R.N.," Tom
Fillenworth, Wage and Benefits
Manager said. "She is a member of
the Wage and Benefits Department
and her office is located on 3
Northwest, which we hope will be
convenient for the nurse and Hospital personnel."
"The main function of the Health
Service Nurse will be to implement
the employee health program,"
Fillenworth said. "She will help determine the program's scope,
objectives, facilities and costs as it
develops."
"LuAnn will be monitoring
employee sick leave, worker's
compensation, health insurance
and disability," he added. "And ,
she shall also have the responsibility for the maintenance and
updating of employee health
records."
"Besides these duties,"
Fillenworth added, "LuAnn will
assume the responsibility for the
protection of Hospital employees
against possible health hazards in
the Hospital by being watchful for
situations that might cause
problems and by making

recommendations for their
elimination."
"Because this is a new position,
we are not positive what all of the
nurse's future duties will be,"
Fillenworth said,. "In time, they
may include those commonly
associated with similar positions
elsewhere, such as treating minor,

on-the-job injuries."
"But nothing will be done in this
area until additional research and
approval have been completed,"
Fillenworth added. "For now,
LuAnn will be available to assist
employees in obtaining medical
care when necessary, to
encourage all employees to
maintain good personal health,
and to assist supervisors in
coordinating the return to work of
the ill or injured employee."

New experience challenges health service nurse
"This will be my first experience
with this type of position," LuAnn
Reif said, "and I am really looking
forward to it." LuAnn is the Hospital's first Health Service Nurse.
"It will be expecially challenging

because the position is new," she
said, "The scope of the program is
fairly open and a lot can be done."
"As a part of the Wage and Benefits Department, I would like all
Hospital personnel to view this

1 1 111111 1111111111

LUANN REIF
LuAnn Reif, Health Service Nurse, prepares for her duties by reviewing Hospital
personnel health files.

Fillenworth, Wage and Benefits
Manager, explains these new
developments.

Handbook serves as
convenient reference

Tom Fillenworth, Wage and Benefits
Manager.

HEALTH SERVICE NURSE
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of a new Employee Handbook of
Personnel Policies and
Procedures. An interview with Tom

position as another of their many
benefits," she said, "I would like to
be considered as a resource
person to help with any job related health problems."
LuAnn is a native of St. Cloud.
She graduated from Cathedral
High School and attended nurses
training at the University of Minnesota where she received her Bachelor of Science degree in Nursing.
LuAnn worked at St. Raphael's
Nursing Home for a short time
after graduation. She and her husband then moved to Oregon where
she worked in an extended care
facility and taught nursing in a
community college.
"I look forward to working at the
Saint Cloud Hospital a lot," LuAnn
said. "The people I've met so far
have been just wonderful."
"Everyone bent over backwards
to help get this position going,"
she added. "And I am really looking forward to it."

Keeping up with changing
Hospital policies and procedures
has been made more convenient
for employees with the completion
of the Employee's Handbook of
Personnel Policies and Procedures.
"This handbook has been
prepared especially for the
Hospital's employees," Tom
Fillenworth, Wage and Benefits
Manager said. "It should be used
as a reference in questions pertaining to personnel policies and procedures."
The employee's manual has been
designed after the Supervisor's
Manual which was circulated
throughout the Hospital in
February, 1976. It contains all of
the approved policies pertaining to
employees and their employment at
the Hospital. It also contains information regarding the procedures
which should be followed by
employees.
"An employee with questions on
any policy or procedure should not
hesitate in consulting the handbook," Fillenworth emphasized.
"If after checking the manual the
employee is still unsure of the
answer, the supervisor should be
consulted."
"The manual will be especially
useful in instances where the
supervisor is unavailable for immediate consultation," he added.
So far, the books have been distributed to all areas of the Hospital
except the Personnel Dining Room
and the Employee Locker Rooms.
They will be placed in these areas
as soon as suitable locations for
the books become available,
Fillenworth indicated. Personnel
Advisory Committee

Joan Hansen, LPN, above right, and
Teri O'Fallon, RN, above left, review a
procedure in the Employee Handbook
of Policies and Procedures with Jean
Haley, 2 North Head Nurse.

representatives each have a copy.
On the nursing units, the books
are located by the main desk or in
the conference rooms with other
books and manuals. In non-nursing
departments, they can be found
wherever accessibility is
convenient for the employees.
"The concept for this type of
manual began with a suggestion to
replace the small, individual handbooks which were given to employees when they began work here,"
Fillenworth said. "Oftentimes
these manuals were kept at home."
"Since most questions arise at
work, the employee should have
the handbook available at the
Hospital," he added. "It is
important to have the answer
readily available at the time of the
question."
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The Laboratory:
Tool for objective information

Special Procedures is an area of the
Laboratory where chemical components of body fluids are measured with
the use of radioisotopes. Vicki Dinndorf, Medical Technologist, is pictured
placing samples in the Gamma Scintillation counter which measures the
amount of radioactive particles present.

Tests on different componets of body
fluids by chemical methods are performed in the Chemistry Section.
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For some, the word "Laboratory"
may conjure up images of a white
haired, mad scientist engaged in
secret research in a dark, musty
cellar. But, that just isn't the case.
"The Laboratory isn't nearly as
dramatic a place as most people
think," Claude Przybilla, Laboratory
Department Director said. "Acutally,
it is just a tool used to provide objective information."
"All of the procedures and tests
performed in the Lab are the result
of an order made by a physician,"
he added. "They decide what tests
they want and we do them."
Almost all of the testing can be
classified into two different
types—diagnostic and treatment
monitoring, according to Przybilla.
"Diagnostic tests are used to substantiate a physician's initial
diagnosis," he said. "The resultant
information enables the physician
to make a judgment regarding the
progression of the illness and to
prescribe the proper treatment
program."
Once the treatment program has

Audrey Buysse, Section Chief, is
pictured testing for blood gases.

.

The Blood Bank is the storage area for
the Hopital's blood supply. It is also
the area where compatibility studies
between donor and recipient blood is
completed. Janet Peterson, Medical
Technology student is pictured performing a compatibility test [crossmatch].

started, the Lab is used as a therapy
monitoring facility," Przybilla said.
"These tests allow physicians to
keep a close watch on the program's effects."
There are hundreds of different
tests which can be performed,
Przybilla said, and six basic testing
sections in the Hospital's Lab.
They include; Chemistry,
Hematology, Blood Bank, Microbiology, Histology and Special
Procedures.
"The Lab is a very objective place
and the personnel have to be satisfied to be in a role that is removed
from direct patient care," Przybilla
said. "They have to be able to provide fast, accurate information to
the physician."
But, Przybilla stressed, accuracy
is the most important quality.
"Sometimes this causes some
conflicts, especially when information is needed in a hurry," Przybilla
said. "But in almost all cases, the
few extra minutes taken to provide
results that are accurate is far
more beneficial than a hurried, potentially non-accurate result."

4*

Microgiology or "Bacti" is the section
of the Lab where the study of
microorganisms, such as fungi and
bacteria take place. Samples are

placed on a high protien food substance, allowed to grow and then
identified.

Pathologists influence Laboratory's success
"The success of the Laboratory
hinges on the Pathologists," says
Claude Przybilla, Laboratory
Department Director.
"The pathologists serve as the
medical authority on the validity of
tests performed in the Lab," he
added. "They provide the communications link between members of
the medical staff and the labora-

tory."
Pathologists are Laboratorybased physicians. Their specialty
is studying the nature of diseases,
especially the structural and
functional changes of the body
which occur as a result of the
disease.
"They are responsible for detecting, identifying, and evaluating ab-

Tissue specimens from surgery are
prepared for pathologists evaluation in
the Lab's Histology Section. After
specimens have been soloidified in
parafin, they are sliced to 5/10,000 of
an inch thick and mounted on slides of
microscopic viewing.

normalities in tissue specimens prepared by the Histology Section,"
Przybilla said. "Each has a particular subspecialty complementing the individual sections of the
Lab and work closely with the
personnel in that area."
"As new tests are developed, the
pathologists decide what particular
tests should be made available
through our Laboratory," he said.
"After the pathologist is satisfied
with the Laboratory's ability to perform the tests consistently and
accurately, it is introduced to the
other physicians—usually by
means of the Friday Forum or the
Lab's newsletter."
"As these tests are performed,
the pathologists help maintain a
watch on all quality control factors
to insure valid results," Przybilla
said.
"To a large degree, all of the
Laboratory's functions are decided
upon or influenced by the pathologists," he said. "In this regard, the
Laboratory's success is directly
comparable to the abilities of its
pathologists."

Pathologists serve as the communications link between the Laboratory and the
Medical Staff. James J. Hansen, M.D., Pathologist, is pictured in his office
reviewing some of the new tests the Laboratory is able to perform.
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Thoughts on Chemotherapy
Recent advances in Medical
technology have helped clear up
many of the mysteries surrounding
the disease cancer. The following article by Dr. Windschitl helps
to explan one of the ways cancer
can be treated.

Chemotherapy is frequently featured in newspaper articles and
news reports. I would like to present some ideas on chemotherapy
which will make these articles,
reports, and the use of chemotherapy in family and friends more
easily understood.
Chemotherapy is the administration of medications which are useful for the treatment of malignant
diseases. These drugs are taken by
mouth or given by injection. They
are given daily, or in courses of
several days, followed by several
weeks of rest during which time

by Harold E. Windschitl M.D .

the drugs are given. The primary
objective of chemotherapy is to
prolong life. This has been well
demonstrated in the past. They are
also useful in controlling complications of diseases, such as the
growth of unsightly tumors, prevention of obstruction, etc. It may
also give relief to pain.
Chemotherapy was first used
after World War I. It was noted that
animals and human beings who had
been exposed to mustard gas had
shrinking of their lymph nodes. Because of this observation, this
chemical was used to treat several
patients with lymph node disease.
Fortunately, the tumor masses of
these patients decreased in size.
These early drugs were then used
in other cancers. This experience
is responsible for the development
of new chemotherapy drugs which
have been shown to be useful in

controlling some types of cancer.
Numerous drugs are now
available for the treatment of different types of cancer. If one type
of drug does not control a cancer,
then we can administer another
drug which may be effective in
controlling the tumor. Except for a
very few types of cancer,
chemotherapy does not cure patients who have cancer. We simply
control the tumor growth, prolong
life, lessen pain, and eliminate
complications of the disease. New
drugs are regularly becoming available for our use in the treatment of
cancer. The drugs will become
even more specialized for certain
malignant diseases.
Patients are carefully studied
after a malignancy is found. A de-

Dr. Windschitl, above right, is just one of about 20 physicians who meet each week
to consult on cancer related cases. The physicians suggest possible treatment programs utilizing Chemotherapy, Radiation Therapy or a combination of both.

(Continued on page 9)

(Continued from page

My job ...and why I like it

Accuracy essential for Laboratory Technician
"The most important part of my
job is doing the tests right,"
Lenore Lommel said. "Accuracy is
what counts."
Lenore is a part-time technician in
the Laboratory. She has worked in
the Lab's Urology Section for the
past eight years.
"We do a large variety of tests in
the Urology area" Lenore said,
"and each one has to be done
accurately."
"I am also responsible for
drawing blood samples from outpatients who come in for blood
work," she said. "Occasionally, I
go out and help draw blood on the
nursing units."
"I enjoy working with the patients
because I meet so many interesting
people," she said. "I've gotten to
know some of the patients who
come into the Lab for regular

8

As a Blood Drawing Technician, one of
Lenore's many duties in the Laboratory is taking blood samples from
out-patients who come to the Lab to
have blood work done.

blood work quite well."
"The people I work with are really
great, too," Lenore said. "They are
always willing to help each other
out with any problems."
With a family of four, Lenore admitted that even when she is not
working she keeps pretty busy
taking care of the family. And,
when she does have some spare
time, she spends it in the kitchen
at one of her favorite
pastimes—baking.
Lenore's husband, Maynard, also
works at the Hospital as Centralized Purchasing and Materials Management Director.
"Working at the same place as my
husband hasn't caused any
problems," Lenore said. "In fact, it
works out much better because I
always have a ride to work."

8)

cision must be made:—whether
the patient should be
treated,—with which drug or
drugs,and —whether cobalt therapy should be an adjunct or primary
therapy for the patient. In some
instances, the patient may have
other chronic disease problems
which would make chemotherapy
cause more discomfort than
benefit. In this instance, it may be
necessary to withhold
chemotherapy.
Essentially all chemotherapy
drugs cause side effects. The most
common is depression of blood
counts. This is generally the most
serious problem, although some
patients may have additional
problems, i.e., skin ulcers, hair
loss, etc.
Other side effects are usually less
serious. The most common of
these lesser side effects is some
degree of nausea and vomiting
within 24 hours after the
chemotherapy is first given. This
type of side effect is brief and the
patient recovers rather quickly.
The blood counts require a longer

period of time for recovery, usually
about two weeks.
In recent years, although we
formerly used one drug at a time,
we now tend to use a combination
of two to five different drugs in
managing cancer problems. The
most popular drug program for
cancer of the breast, at the present
time, includes five drugs. The drug
program for colon cancer uses two
drugs. There are still some malignancies in which a combination of
drugs has not been shown to be
superior to single drugs and therefore, one drug alone is used.
Chemotherapy can also be used
in -combination with cobalt therapy
to achieve control of the malignancy problem. In certain types of
lung cancer a combination of four
chemotherapy drugs is alternated
with periodic cobalt therapy in an
attempt to control the spread of
the disease.
When we discuss chemotherapy
with patients, we indicate that we
can give a particular drug or combination of drugs and offer
them a certain percentage chance
of having a good effect from the
treatment. We indicate also, that

usually other drugs are available,
and that if the first drug does not
work, an alternate drug will be
given. We also indicate that treatment may be continued for an indefinite period of time if there is a
good response to the treatment.
With time, many more drugs will
become available for the treatment
of cancer. We will achieve better
results with the use of the newer
drugs when they become available.
Whether chemotherapy will cause
the final "cure" for cancer will
remain unanswered for some time.
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The
Chaplain's

From the Auxiliary

Youth Volunteer Program molds responsible
young adults By Mary Ives, Director, Volunteer Department
There is a saying that, "Youth is
wasted on the young." But that
doesn't apply to young people
who make good use of their youth..
Young people today are
responsible and effective
volunteers here at the Hospital.
They want to be taken seriously
and they welcome changes that
expand their job opportunities
within the health care field.
Through our Volunteer
Department, Senior Girl Scouts
look to the Hospital for health
service exposure. A special friendly
visiting program helps to provide
them with an opportunity to work
on a one-to-one basis with patients.
Attempting to meet another's need
is certainly a rewarding, learning
experience.
Students from the St. Cloud Area
Vocational-Technical Institute
realize the many opportunities to
be gained by sharing. Their service

The Friendly Visiting program provides Bernadette Breid, a Girl Scout
from Sauk Rapids, the opportunity to
visit Hospital patients on a one-to-one
basis.
10
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orner by Fr. Al Stangl

Water drips from the
roofs of buildings
The sun's rays are more brilliant
and direct
Days are longer
Nights are shorter

MARCH

Spring comes
Winter is past
Summer is in the future
Twenty-seven Junior Volunteers received their caps this past month acknowledging the completion of their
orientation training program and at
least 50 hours of service.

Dayna Mattson, a student at the St. Cloud Area Vocational Technical Institute is
pictured above visiting with one of the younger patients in the Pediatric Unit.

is especially meaningful because
most of them have part-time jobs
besides their school commitments.
They are an example of "making
time" for activities they feel are
important. They volunteer their
time in the Auxiliary Gift Shop, on
the Pediatric Unit and on the
Rehabilitation Unit.
Rick Nicoski, a young man from
St. John's University, chose the
Hospital for a special service
project during the month of
January. There was nothing he was
unwilling to try and nothing he was
unable to accomplish. He worked
five days a week in any department
that needed help.
Rick is presently enrolled in a premed program and may someday
serve Central Minnesota families
as a competent physician. His
volunteer experience reconfirmed
his commitment to a profession
dedicated to responding to human
needs and physical problems.
The Hospital's Junior Volunteer
Program has a twofold purpose:
providing service to patients, and
providing educational experience
that stimulate interest in health

careers. Membership is open to all
young men and women from 14-18
years of age. Approximately 120
Junior Volunteers presently serve
at the Hospital.

Rick Nicoski, St. John's University
student, volunteered at St. Cloud
Hospital as a part of a special school
project. He is pictured above escorting
Joe Mohs from the Radiolgogy Department.

PAC Rap
The Rest and Relaxation
committee fo the PAC announced
it's plans for a trip to the Ice Follies
at our last meeting. According to
Ruth Mueller, the trip will be made
between March 30 and April 10.
The cost for the trip will be about
$10.00 and includes both the bus
fare and admission.
Tim Sandahl, Dietary
Representative, reported that the
new tray conveyor system is currently being investigated, and
would probably be located
between the main doors to the
PDR and the water fountain.
However, until this system is finalized, the current system of portable tray carriers will be utilized.
Work on the PAC's "Track Record" (list of accomplishments the
PAC has helped bring about) for
1975 has been completed and will
be appearing in an up-coming
issue of the Beacon Light.

March is the month of Promise:
For Nature
For Us
It's a harsh, long time with
Wind
Moisture
Melting
Lent
But also hopeful
The Promise of Spring
Easter
God, we need this month:
To root out our faults
So we can have a Spring-time in our souls.
May it be a Promising Month.

FROM THE ST. CLOUD HOSPITAL KITCHENS
CHOCOLATE CHIP BAR COOKIES
Taken from "Diabetic Cooking Made Easy" by Virginia M. Donohue.
It is available in SCH Gift Shop.
Margarine
Liquid Sweetener
Egg
Vanilla
Flour
Soda

1/3 cup
4 tablespoons
1
2 teaspoons
1 1/4 cup
1 teaspoon

Baking Powder
Salt
Water
Chocolate Chips
Nuts, chopped

2 teaspoons
1/2 teaspoon
3/4 cup
1/3 cup
1/4 cup

I
I

1. In small mixer bowl combine sweetener, margarine, egg and vanilla. Beat
11/2 minutes at high speed.
2. Combine dry ingredients. Add to above mixture. Add water. Blend well.
Beat 2 minutes at medium speed, scraping sides of bowl.
3. Stir in chocolate chips and nuts.
4. pour in ungreased 8" square pan. Bake at 375 degrees for 20-22 minutes.
5. Cool. Cut into 24 bars.
Each bar contains 50 calories. It may be exchanged for 1 fruit if you are on a
calorie controlled diet.
11
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National Nutrition Week, March 6-12
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Weight control program
highlights
Nutrition Week activities
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Jeanette Carlson, R.N., r., and Sr. Boniface Salm, R.D., I., review their plans for
he Weight Control program sponsored by the Continuing Education and Dietary
Departments in recognition of National Nutrition Week, celebrated March 6-12.
—4

St. Clou dHosp ita l

140 6-6t hAve. North

St. Clou d, MN 56301

0")
0

.

111

-J
Cl)

-.1
Ln

Cr 0

•

A weight control program is being
sponsored for all interested St.
Cloud employees, Thursday,
March 10, 8-11 a.m. and 12:303:30 p.m., in the Hospital's Hoppe
Auditorium.
"The program is being conducted
during the American Dietetic
Association's fifth national
Nutrition Week, March 6-12,"
according to S. Boniface Salm,
Registered Dietitian. "It is being
co-sponsored by the Dietary
Department and the Continuing
Education Department."
According to Jeanette Carlson,
Education Coordinator, the
program will Feature JoAnn
Larson, R.D., from the Dairy Food
and Nutrition Council of
Minnesota. The title of her
presentation is the same as this
year's nutrition week theme,

"Nutrition—Foodway to Fun and
Fitness."
"Larson's presentation will cover
popular fad reduction diets and
food selection for meals and
snacks," Carlson said. "Dietitians
from the Hospital will be available
following the presentation to help
participants develop proper meal
plans according to their individual
life styles and activities."
Special displays observing
National Nutrition Week will be set
up at the Crossroads Shopping
Center during the week. They have
been prepared by six dietitian
trainees currently studying in this
area. The displays emphasize the
need for exercise and a balanced
diet—important ingredients to a
happy, healthy life.

